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TRSL at a glance 

FY 2016 FY 2015 FY 2014 

Active members 84,068 83,602 82,886 

Retirees & beneficiaries 75,830 75,259 73,195 

DROP participants 2,504 2,283 2,291 

Total benefits $2.05 bln. $2.01 bln. $1.87 bln. 



TRSL at a glance 

FY 2016 FY 2015 FY 2014 

Actuarial return 6.67% 11.26% 13.14% 

DROP interest rate 
(eligible before Jan. 1, 2004) 6.17% 10.76% 12.64% 

DROP interest rate 
(eligible on/after Jan. 1, 2004) 0.0595% 0.00% 0.00% 

Funded ratio 62.4% 60.9% 57.4% 

Unfunded accrued liability (UAL) $11.0 bln. $11.1 bln. $11.9 bln. 



TRSL at a glance 

FY 2016 FY 2015 FY 2014 

Net assets $17.5 bln. $17.9 bln. 17.9 bln. 

Investment return 
(gross of fees) 1.6% 3.1% 19.9% 

30-year avg. actuarial return 8.35% 8.60% 8.60% 

TRSL Investment Rankings (TUCS) 

• Top 9th percentile among peers in a four-year ranking 

• Top 11th percentile among peers in a seven-year ranking 



TRSL at a glance 

Employer Contribution Rates  
(Regular Plan: K-12, non-higher education, and lab schools) 

Fiscal Year Normal Cost Shared UAL Total 

2018* 4.36% 22.2% 26.6% 

2017 4.31% 21.2% 25.5% 

2016 4.35% 22.0% 26.3% 

*Includes School Lunch Plans A & B 



TRSL at a glance 

Employer Contribution Rates  
(Optional Retirement Plan: K-12 and non-higher education) 

Fiscal Year Transfer 
Amount Shared UAL Total 

2018 6.2% 22.2% 28.4% 

2017 6.2% 21.2% 27.4% 

2016 6.2% 22.0% 28.2% 



TRSL at a glance 

Employer Contribution Rates  
(Regular Plan: Higher Education) 

Fiscal Year Normal Cost Shared UAL Total 

2018 3.22% 22.2% 25.4% 

2017 3.22% 21.2% 24.4% 

2016 3.32% 22.0% 25.3% 



TRSL at a glance 

FY 2017-18 Employer Contribution Rates  
(Optional Retirement Plan: Higher Education, including lab schools) 

System Transfer 
Amount Shared UAL Total 

Regents 5.9459% 22.2% 28.1% 

LSU 5.9459% 22.2% 28.1% 

SU 5.945975% 22.2% 28.1% 

UL TBD 22.2% TBD 

LCTCS 5.945975% 22.2% 28.1% 



Where we are today 

 Through 2016, pension reforms are projected to 
save the state more than $5 billion. 

 Key reform measures in 2009 and 2014 dedicate 
more excess investment earnings to the UAL. 

 UAL payments are now applied to principal and 
interest. 

 Efficiencies in administration continue, with 
administrative costs making up less than 1% of 
TRSL expenses. 



Where we are today 

 

 

 

 

 

 

 

 
There is no longer a back-load UAL payment schedule. Now, UAL payments 

are more level, and are being applied to principal and interest. 



2017 Legislative Sessions 

SPECIAL SESSION (Revenue) 

 Convened: February 13 

 Adjourned: February 22  

REGULAR SESSION 

 To convene: April 10 

 To adjourn: June 8 



2017 Regular Legislative Session 

MERGER: 

 Senate Bill 11 (Peacock) 

» Provides for the incorporation of LSERS into TRSL   

» Would re-designate LSERS as a Plan (Louisiana School 
Employees’ Retirement Plan – LSERP) 

» TRSL would oversee the teachers’ plan and the school 
employees’ plan 

» Transition to occur over the next two years 



2017 Regular Legislative Session 

RETURN TO WORK: 

 House Bill 4 (Miguez): Adds “school nurses” to the list of 
retirees who can return to work and receive retirement 
benefits, subject to 25% earnings limit. 

 House Bill 31 (Hoffmann): Adds “school psychologists” 
to the list of critical shortage positions in which a retiree 
can return to work without reduction of benefits. 

CORRECTION OF ERRORS: 

 SB 8 (Peacock): Addresses the correction of membership 
and enrollment errors in state and statewide retirement 
systems. 



2017 Regular Legislative Session 

BOARD MEMBERSHIP: 

 HB 33 (Pearson) 

» Returns the chairman of the House Retirement 
Committee as the ex officio member of the state and 
statewide retirement system boards, effective after the 
2020 Legislative Session. 

» Clarifies provisions related to legislative staff’s 
participation in executive sessions of retirement system 
boards. 



MEMBER ACCESS 

HELP US HELP YOU! 

With MEMBER ACCESS, your 
employees can get many 
retirement questions answered 
online—saving you time and 
resources.  

Encourage them to sign up at 
www.TRSL.org/memberaccess! 



MEMBER ACCESS 

Why should your employees register for MEMBER ACCESS? 

 Get convenient & secure access to their personal TRSL 
retirement account information 

 View their years of service, contributions & sick leave 

 Find out when they can retire 

 Estimate retirement benefits with our online calculator 

 View their beneficiary information 

 Update certain information (address, email, name) 

 Receive important TRSL communications 



2017 Board of Trustees Elections 

UPCOMING FALL ELECTIONS: 

 District 1 (Special election): for actively working members 
employed in Ascension, Jefferson, Plaquemines, St. Bernard, 
St. Charles, St. James, and St. John parishes 

 School Food Service Personnel: for actively working 
members paid with school food service funds 

 Superintendents (Special Election): for actively working 
members employed as parish/city superintendents of public 
schools 



2017 Board of Trustees Elections 

KEY DATES: 

 Feb 23: Qualifying began 

 Apr 28: Qualifying deadline 

 Aug 11: Voting begins 

 Sept 12: Voting ends 



2017 Board of Trustees Elections 

IMPORTANT!  

 Voting information is sent to 
the member’s home mailing 
address on file with TRSL. 

 It is important TRSL has each 
member’s current contact 
information—email and 
mailing address. 

 Members can update their 
contact information with 
MEMBER ACCESS. 



QUESTIONS? 



Eligibility and Enrollments 
for Actives and Retirees in TRSLComprehensive Employer Training March 2017 



What you need to know…

• What positions are eligible for TRSL membership? 

• Dual employment: Are members working two jobs 
covered by different systems? 

• The enrollment process:  

» Employer/Membership Information Site (EMIS) 

» Forms 

• Is the member’s job covered by another system? 

• Wrap-up 



Check the member’s  
social security number!

• To save time, check the 
member’s social security 
number in EMIS for all new 
hires.   

• This helps determine if the 
member is eligible for 
membership in TRSL. 

 



Definition of teacher

• Eligible positions include: 

» K-12 employees (excludes school bus 
drivers/aides/monitors and maintenance employees) 

» Speech therapists 

» Administrative staff 

» School food service employees 

» Unclassified employees at colleges/universities, 
except ORP members 

» J-1 Visa holders (exchange visitor program) 



What if the member works  
two different positions?

• Louisiana law states that individuals must contribute to 
the public retirement systems for which they are 
eligible based on their public employment if they have 
more than one eligible employment.  

» Example:  A teacher’s aide works 20.25 hours per 
week, contributing to TRSL plus works 20.25 hours 
per week as a school bus aide, which requires 
contributions to LSERS. 



To use Enrollments in EMIS:

• The staff member must 
be authorized to 
perform enrollment 
function (ENR). 

• This is granted on 
Authorized Contacts 
(Form 1). 

• This is not available to 
state agencies. 



To use Enrollments in EMIS: 

Once you have determined the employee meets eligibility 
for TRSL: 

» Active member: Enroll individual within 60 days 
of employment. 

» Rehired retiree: Enroll individual within 30 days 
of re-employment. 

 



Who would be considered  
an active member?

• New employees who meet eligibility requirements 

• Temporary employees employed longer than two years 

• Part-time employees who work more than 20 hours per 
week 

• Part-time employees who work fewer than 20 hours per 
week (if the employee has 10 years of service credit or 
is a classroom teacher with five years of service credit) 

• Newly hired DROP members (changing employers) 



Enrolling active members in EMIS  
(member not known to TRSL)

Original Retirement Plan:  
Individuals eligible for membership 
in a state public retirement 
system before January 1, 2011. 
 
2011 Retirement Plan:  
Individuals eligible for membership 
in a state public retirement 
system between January 1, 2011 
and June 30, 2015. 
 
2015 Retirement Plan: 
Individuals eligible for membership 
in a state public retirement 
system on or after July 1, 2015. 



Enrolling active members in EMIS  
(member is known to TRSL)

When the member is 
already in TRSL’s system, 
there is less data to 
enter. 



You must complete the  
Employee Attestation section.

• Have the member 
complete Forfeiture 
of Retirement 
Benefits – Attestation 
of Understanding  
(Form 2FRB) 

• Keep this form for 
your records. 



Employee Attestation section 



Individuals may be subject to the forfeiture of retirement 
benefits if convicted of a “public corruption crime.”

Must be signed by all new hires subject to the law  
and kept in their personnel file. 



Most Louisiana public employees cannot contribute  
to Social Security for their public jobs.

Therefore, these 
employees are subject to 
the following provisions: 

- Government Pension 
Offset (GPO) 

- Windfall Elimination 
Provision (WEP) 

Forward form to TRSL. 



TRSL notifies the member that  
he/she has been enrolled.

This member is in TRSL’s 
Original Retirement 
Plan. 



TRSL notifies the member that  
he/she has been enrolled.

This member was not known 
to TRSL. Therefore, we must 
determine which plan the 
member will be in: 

• Original Retirement Plan,  

• 2011 Retirement Plan, or 

• 2015 Retirement plan   



Certification of Membership  
in State System

• This form is used to 
determine what plan a 
member falls under.   

• The employee will 
forward the form to 
the appropriate 
retirement system for 
certification of 
service.  

• That system will then 
return the form to 
TRSL. 



For state agencies…

• This form is used to 
complete the 
employee’s enrollment 
in TRSL.  

• TRSL will process the 
enrollment. 



Members can retain TRSL membership even if the job is 
covered by another retirement system?

TRSL members with at 
least five years of TRSL 
service credit, who 
become employed in a 
position eligible for 
membership in another 
statewide retirement 
system, can elect to 
retain their TRSL 
membership. 

Form must be completed 
in 60 days of new 
employment. 



Remember to indicate  
the type of employment

• Primary employer: Any member working in a TRSL 
eligible position as a full-time employee or any 
member working as a part-time, temporary, or 
seasonal employee and has the required number of 
years of service with TRSL. 

• Secondary employer: Any member who has a primary 
employer, and works for a second employer in a TRSL 
eligible position as a part-time, temporary, or seasonal 
employee or via independent contract paid by 1099 
(1099 contract limits apply). 

Service credit is only given for primary employment. 



Some things to think about

• If you hire a employee who has a Refunded status in 
EMIS, you will need to submit an Enrollment 
Application/Employment Notification (Form 2). 

• Please terminate an employee as soon as you know 
they will not be continuing to work for you. 

» Do NOT terminate a member on the same date as 
the enrollment date. 



What we covered

• Enrollments should be processed through our EMIS 
system. 

» State agencies will submit paper forms for TRSL staff 
to complete the enrollment process (for active 
members). 

• Additional forms will need to be completed for active 
members. 

» Do not hold enrollments for active members, even if 
a refund application has been submitted.  If the 
member is rehired within the 90-day period, a 
refund is not due. 



Questions?



Salary & Contributions: What to report to TRSL
Comprehensive Employer Training March 2017 



What you need to know…

• What is earnable compensation? 

• When and how do I submit contribution reports? 

• What are this year’s contribution rates? 

• Are there different types of contributions? 

• What are full-time earnings? 

• How do I make sure my report posted correctly? 

» Salary rejections 

» Contribution exception report (NEW PROCESSING CHANGE) 

• Are there online processes available for current fiscal year corrections? 

• Wrap-up 



What is earnable compensation?

• It is what a member earns during his full, normal working time as 
a teacher. 

• Member and employer contributions must be made on all 
earnable compensation. 

For Charter Schools:  Earnable compensation reported 
cannot exceed the salary and/or other compensation 
that would have been paid, if the member had been 
employed by the local school system. 

 



Types of earnable compensation 
(Not an all inclusive list--Contact TRSL for assistance)

• Extra pay for after-school daycare programs 

• Extra pay for collecting fees at ball games 

• Cash housing allowances 

• Overtime, bonuses, stipends, tax revenues 

• Full salary for members on extended sick leave paid at 65% 

Secondary employment: 

• Individual contracts in excess of $1,000 

• Individual contracts when cumulative amount of payments 
issued by a single employer exceed $15,000 in a fiscal year (on 
the earnings over $15,000) 



How do I submit contribution reports?

• Contribution reports are due to TRSL within 15 calendar 
days after the end of the month covered. 

» Example:  Your August 2016 report is due to TRSL by 
September 15, 2016. 

» Submit a separate report for each sub-plan. 

• ORP contribution reports are due by the 10th day of 
each month. 

» Example:  Your August 2016 report is due to TRSL by 
September 10, 2016. 



How do I submit contribution reports?

• If you have 25 or more employees, you are required to 
report member information by uploading an 
unencrypted file to EMIS. 

• If you have fewer than 25 employees to report to 
TRSL, you can upload an unencrypted file or use the 
EMIS system to report earnings and contributions. 

• Your Payment Distribution Voucher (Form 4D) should be 

» Emailed at time of wire transfer 

» Included with your check 



Contribution rates FY 2016-17  
through FY 2017-18* 

Once your contribution report has posted with salaries reported,  
TRSL will calculate the amount for Employer contributions. 

*Act 96 of 2016 consolidated all K-12 employee sub plans (Lunch Plan A and Plan B) into a 
single plan for which employer contribution rates must be calculated. 

** Rounded 



FY 2016-17  
Contribution rates (ORP)

• Employee contributions: ORP members pay 8.0% contributions. 

» 7.95% is transferred to the carrier 

»  0.05% is retained by TRSL as an administrative fee. 

• Employer contributions: Total contribution rate for all employers 
includes: 

» Transfer amount: The percentage amount actually transferred 
to each ORP participant’s account. 

» Shared UAL: The percentage all employers pay toward the 
unfunded accrued liability (UAL), which is 21.2% for FY 2016-17. 



FY 2016-17  
Contribution rates (ORP)

• More about the transfer amount 

» For higher education employers (including laboratory schools): 

̵ The transfer rate must be set annually by the each 
institution’s governing board, and applies to each 
institution/agency under its supervision and control 

̵ For FY 2014-15 through FY 2017-18, the transfer rate 
must be equal to or greater than the employer normal cost 
contribution for the TRSL Regular Plan.  

̵ For FY 2018-19 and later, the minimum transfer rate must 
be 6.2%. 

» For non-higher education employers: 

̵ The transfer rate must be the greater of the employer 
normal cost contribution for the TRSL Regular Plan, or 6.2%. 



FY 2016-17  
Contribution rates (ORP) 

HIGHER EDUCATION 

Management Board 
Employer Rate (ER) 

Transfer  
Amount 

Shared  
UAL 

Total  
ER 

Board of Regents 5.6919% 21.2% 26.9% 

LSU Board of Supervisors 5.6919% 21.2% 26.9% 

Southern Board of Supervisors 5.691995% 21.2% 26.9% 

UL Board of Supervisors 5.2545% 21.2% 26.5% 

Community/Technical Colleges  
Board of Supervisors 5.691995% 21.2% 26.9% 



FY 2016-17  
Contribution rates (ORP) 

NON HIGHER EDUCATION 

Fiscal Year 
Employer Rate (ER) 

Transfer  
Amount 

Shared  
UAL 

Total  
ER 

2016-17 6.2% 21.2% 27.4% 



Are there different types  
of contributions?

• Tax sheltered  

» Active members (includes paid sabbatical or extended 
sick leave) 

• Unsheltered 

» Workers’ compensation 

» Retirees who returned to work and are classified as 
“retired teachers” 

» USERRA payments 

» Employer  



What if I have an employee  
on workers’ compensation?

• You should notify TRSL when a member begins receiving 
workers’ compensation and provide the date of the 
injury. 

» Monthly notification is only necessary if the 
employee was injured prior to September 8, 1988. 

• Please provide a list of all members who will continue 
receiving workers’ compensation at the beginning of 
each fiscal year. 



What are full-time earnings?

• This is the compensation the employee would have 
been paid had he/she worked full-time for the full, 
normal working period. 

» Must be equal to or greater than the actual earnings 

» Must NOT be reduced because a member is docked 

 

A member’s service credit is derived from actual 
earnings divided by full-time earnings reported. 



You need to include the following  
in full-time earnings:

• PIP 

• Coaching supplements 

• Summer school 

• Bonuses 

• Overtime allowances 

• Cash housing allowances 

• Stipends 

• Other monies in excess of base pay 

• Sales tax 



I’ve submitted my contribution report.  
How do I make sure it posted correctly?

• You want to check your 
Employer Contribution 
Charges screen after you 
submit your file. 

• A Contribution Exception 
Report can be generated 
by clicking on the ERROR 
link. 

• You can click on SHOW 
REJECTIONS and the 
salaries rejected will 
appear at the bottom of 
the page. 



You’ve pulled your Contribution Exception Report.



RETURN-TO-WORK (RTW) 
EXCEPTION REPORTS 

Important Processing Changes 



PROCESSING CHANGE: 
RTW exception reports 

Return-to-work retirees 

• Effective 7/1/2017, all return-to-work statuses with open 
enrollments (including the grandfathered group) with no 
monthly reportings will appear on the exception reports as 
enrolled not reported.  

• Employers that keep open enrollments for retirees will need 
to do one of the following. 

» Report the same as LWOP on the monthly salary files 

» Report zeros on the monthly salary files 

» Perform CCRs every month to post zeros  

» Terminate the enrollments  



Let’s look at the Salary Rejections.



How do I correct information  
during the current fiscal year?

• You can correct current fiscal year information by using 
the Contribution Correction feature in EMIS. 

» You can add, edit, and delete information on the 
original contributions report. 

• You will enter the actual earnings and full-time 
earnings. 

» Replace will replace the data posted for the month. 

» Add will add a posting. The contribution amount will 
automatically calculate. 



Wrap-up

• Contributions are due within 15 calendar days after the end of the 
month covered on the report. 

» ORP contributions are due by the 10th day of each month. 

• A separate report is due for each System code. 

» You can list all systems on the Payment Distribution Voucher 
(Form 4D). 

• Contributions are due on all monies considered earnable 
compensation. 

» Contributions for ORP members are subject to a cap of $52,000  
for calendar year 2014. 

• Your employer charges are set at posting and are based on  
sub-plan. 



Questions?



Member Records Accuracy 
Features of EMISComprehensive Employer Training March 2017 



What you need to know…

• The importance of accurate member records 

• Employer/Membership Information Site (EMIS) 

• Online Processes 

» Contributions Correction 

» Prior Year Salary Correction 

» Full-Time Only Correction  

» Questionable Year Certification 

• When to use Full-Time Only Correction vs. Questionable Year 
Certification 

• Wrap-up 



Why accuracy is so important?
• TRSL-covered employers are responsible for reporting accurate 

salary information. 

» Service credit is derived from dividing actual earnings by full-
time earnings. 

» Service credit is one of the three components of the benefit 
calculation formula. 

• Since data isn’t always accurately reported, employers are 
responsible for corrections. 

» For example, the data reported for a member in a particular 
fiscal year might not meet the criteria for a questionable year.  
It is the employer’s responsibility to make corrections for all 
years, regardless of whether they are listed as questionable. 

 



The Employer/Membership 
Information Site (EMIS)

• Secure access to TRSL’s 
membership database 

• Authorized personnel 
can view and update 
certain member 
information 



What are the online processes?

• Current year 

» Contributions Correction 

• Prior year 

» Prior Year Salary Correction 

» Full-Time Only Correction 

» Questionable Year Certification 



How do I correct information  
during the current fiscal year?

• You can correct current fiscal year information by using 
the Contribution Correction feature in EMIS. 

» You can add, edit, and delete information on the 
original contributions report. 

• You will enter the actual earnings and full-time 
earnings. 

» Replace will replace the data posted for the month. 

» Add will add a posting. The contribution amount will 
automatically calculate. 



Let’s look at the Contribution 
Correction feature.





The year is closed out.   
What online process should I use?

Are actual earnings, full-time earnings,  
and service credit correct and reasonable? 

YES: Use Questionable Year Certification. 

Are full-time earnings reported correct? 

YES: Proceed to the final question. NO: Use Full-Time Only Correction. 

Are actual earnings reported correct? 

YES: Proceed to the next question. NO: Use Prior Year Correction 



You’ve determined the actual 
earnings posted were incorrect.

• Prior Year Salary 
Corrections is the online 
feature used to correct 
prior year earnings and 
contributions. 

• Must be processed online. 

• Employers will be charged 
member and employer 
contributions plus interest, 
at TRSL’s assumed actuarial 
valuation rate, for 
corrections to periods of 
up to three years after the 
contributions reports were 
due. 

 



Will I be charged for a  
prior year salary correction?

• Employers are charged for prior year salary corrections. 

• The time frame of the correction determines what the 
employer will be charged. 

» For periods up to three years: The employer will be 
charged member and employer contributions plus 
interest at TRSL’s assumed actuarial valuation rate. 

» For periods more than three years: The employer 
will be charged the greater of the actuarial cost or 
the member and employer contributions plus 
interest at TRSL’s assumed actuarial valuation rate. 



Corrections for salary changes are considered 
purchases of service credit when:

• The correction is more than 
three years old and results in 
an increase in regular salary 
and service credit. 

• Submit $150 actuarial fee and 
certify any questionable years 
within 30 days from when 
TRSL receives correction. 

• Purchases are computed by 
TRSL’s actuary using the 
greater of the actuarial cost, 
or member and employer 
contributions plus interest at 
TRSL’s assumed actuarial 
valuation rate. 

 



Were full-time earnings incorrect?

• Full-Time Only 
Corrections should be 
used once you 
determine the incorrect 
amount was reported. 

• The full-time earnings 
should be the amount 
the employee would 
have earned if he had 
worked a full contract 
at 100% effort plus extra 
earnings. 

• This feature updates a 
member’s service 
credit. 

 



All information reported is correct.

• Questionable Year 
Certification certifies 
that earnings reported 
and service credit 
derived are correct. 

• Please review for 
reasonableness before 
using this feature. 

• The actual earnings and 
full-time earnings 
reported are correct. 

• This feature will not 
update service credit. 

 



FTO Correction and QY Certification  
are not interchangeable.

• Both functions certify service credit. 

• Check the following components to determine which feature to use: 

» Service credit 

» Actual earnings 

» Full-time earnings 

• If all are correct, use Questionable Year Certification. 

• If full-time earnings reported are incorrect, use Full-Time Only 
Correction. 

» Even if full-time earnings listed are correct, you may need to use 
this feature to remove the questionable year comment. 



Wrap-up
• You can correct salary and contributions in the current fiscal year. 

» Use the Contribution Correction feature. 

• There are three online features to certify/correct closed out fiscal 
years. 

» Use Prior Year Salary Correction to correct actual earnings. 

» Use Full-Time Only Correction to correct full-time earnings. 

» Use Questionable Year Certification if all information reported 
is correct and reasonable. 

• Employers are responsible for correcting any discrepancies found, 
even if they do not appear on a letter or report. 

» Some information may not meet TRSL’s criteria for questioning.  
However, if you know it is wrong, you need to correct it. 



Employer Services Department

• Focuses exclusively on employer needs. 

• The primary responsibility is to assist and train 
employers: 

» Compliance of state and federal laws governing TRSL 
defined benefit plans and Option Retirement Plan 
(ORP) 

» Implementation of GASB 68 requirements 

» Other employer-related issues 

 

 



Employer Services Department

• Ed Branagan, Director, Employer Services Department 

» Email:  edward.branagan@trsl.org 

» Phone:  225-925-4846 

» Toll-free:  877-275-8775, ext. 4846 (outside BR 
calling area) 

 



We offer on-site training!
• We provide customized, on-site training and support. 

• Upon request, we will assist you with any of the following 
reporting tasks: 

» Retrieval, review, and completion of outstanding 
questionable year reports 

» Completion of sick leave data reporting 

» Completion of annual leave data reporting (if applicable) 

» Information gathering 

• To request on-site training and assistance, use the ASK TRSL 
form. 

» Please indicate what type of assistance is needed. 

 



Questions?



Retiree Return-To-Work Provisions 
Comprehensive Employer Training March 2017 



What you need to know… 

• Can I rehire a TRSL retiree? 

• What are the return-to-work provisions outlined in state law?  

» Who is a “retired teacher”? 

» Who is a “retired member”? 

• How do I enroll the retiree? 

» What certifications are needed for an enrollment to be 
complete? 

» How do I declare a critical shortage? 

• What are the reporting requirements? (NEW PROCESSING CHANGE) 

» Are there any penalties if I do not timely enroll and/or report? 

• Wrap-up 



What does the law say 
about rehiring TRSL retirees? 

• Can I rehire a TRSL retiree? 

» The law does not prohibit you from employing a TRSL retiree. 

» The law does specify what happens to the benefits and 
contributions of a rehired TRSL retiree. 

The hiring of staff is an employment matter, governed by the 
employment policies of your agency/board. 



Categories of re-employed  
TRSL retirees 

If you hire a retiree in a position eligible for TRSL membership, they 
will be classified in one of the following categories: 

“Retired Teacher” “Retired Member” 

• Pays contributions to TRSL  
• Receives a monthly benefit  

after a 12-month waiting 
period 

• Does not pay contributions  
to TRSL 

• Does not receive monthly 
benefit during period of  
re-employment 

The 12-month waiting period starts on the date of retirement and continues 
for the duration of re-employment or the lapse of the 12-month waiting 
period, whichever occurs first. 



What about contracts? 

• RTW law applies to all types of work arrangements.   

• In addition to direct employment, the RTW law applies to:  

» Independent contracts and  

» Corporate contracts  

• Retirees contracting with a TRSL employer will be classified 
as a “retired teacher” or “retired member,” with all 
requirements and restrictions of the RTW law applying. 

» For example, a retiree contractor who is a “retired 
member” is subject to a benefit suspension. 



Disability retirees 

• If a retiree returns to work in the field of education, 
whether public or private, his/her TRSL disability 
benefit will be terminated, in accordance with state 
law. 

• The retiree can return to work in another capacity 
(outside the field of education), but may be subject to 
an earnings limit. 



Who is a “retired teacher?” 

• For a rehired retiree to be considered a “retired 
teacher,” he/she must fall into one of these three sub 
categories: 

» Re-employment eligible position (25% earnings limit) 

» Re-employment eligible retiree 

» Re-employment eligible, critical shortage position 



Retired teacher: Re-employment eligible 
position (25% earnings limit) 

Re-employment eligible position (25% earnings limit): 

» Substitute, preK-12 classroom teacher (includes 
proctoring admissions, evaluation, or assessment 
testing) 

» Adult education or literacy program teacher 

» Adjunct professor 

Retirees within this category can earn up to 25% of their annual benefit 
amount during any fiscal year. If earnings exceed this amount in a 
fiscal year, the retiree’s benefit will be reduced by the amount over the 
25% earnings limit up to the retiree’s annual benefit amount. 



How is the earnings limit applied? 

• The 25% earnings limit is calculated based on the 
retiree’s annual benefit. 

• Restricts any earnings from such position in a fiscal 
year (July 1 – June 30) to no more than the earnings 
limit 

• If earnings exceed this amount, the retiree’s benefit 
will be reduced by the amount in excess of the earnings 
limit up to the retiree’s annual benefit amount 

• If a retiree returns to active service in more than one 
position that is subject to the earnings limit in any 
fiscal year, the limit applies to the total earnings for all 
such positions in the fiscal year. 



Retired teacher:  
Re-employment eligible retiree 

Re-employment eligible retiree: 

» Member who retired on or before June 30, 2010 
(grandfathered group) 

» Retiree who holds an advanced degree in speech 
therapy, speech pathology, or audiology 



Retired teacher: Re-employment eligible, 
critical shortage position 

Re-employment eligible, critical shortage position: 

» Full- or part-time K-12 classroom teacher where a 
critical shortage exists 

» Full-time certified speech therapist, speech 
pathologist, audiologist, school counselor, school 
social worker, or educational diagnostician where a 
critical shortage exists 

The school superintendent and/or personnel director must complete 
certain actions to declare a critical shortage before re-employing a 
retiree. The employer, not TRSL, declares the critical shortage.  



Who is a “retired member?” 

• Individuals who are employed in a TRSL-eligible position, but do 
not meet the definition of a "retired teacher" as outlined in the 
RTW law.  

» This may include individuals re-employed in administrative and 
other positions not meeting the “retired teacher” criteria, as 
well as by contract or corporate contract. 

• TRSL benefits are suspended for the duration of re-employment. 

• No employee or employer contributions are required. 

DROP/ILSB account withdrawals can still be made,  
even if the retiree’s monthly benefit is suspended. 



Retiree group summary 

RTW category Contributions 
required 

Benefits 
suspended Earning limit 

RETIRED TEACHER 

Grandfathered group YES NO None 

Advanced degree in 
speech/audiology 

YES NO None 

Critical shortage positions YES NO None  

Adjunct professors YES NO* 25% of annual benefit 

PreK-12 substitutes YES NO* 25% of annual benefit 

Adult education YES NO* 25% of annual benefit 

RETIRED MEMBERS NO YES N/A 

*These benefits may be suspended to recover overpayments if the earnings 
limit is exceeded.    
 
NOTE: All retired teachers will have their benefits suspended if they return to 
work in a TRSL-covered position within 12 months of retirement. 



What is the enrollment process? 

• You must enroll the rehired retiree in TRSL within 30 days  
of re-employment. 

» All enrollments are processed online through EMIS. 

̵ Detailed instructions provided in the Employer Procedures 
Manual, Index 15. 

• Within 45 days of enrollment notification, you must certify with 
TRSL the position the retiree is filling. 

» For positions filling declared critical shortages, please submit 
the Retiree Return-to-Work Critical Shortage Certification 
(Form 15CS). 

» For certification of positions or qualifications of retiree, please 
submit the Retiree Return-to-Work Position Certification  
(Form 15POSC). 



When a retiree is enrolled, TRSL will: 

• Mail a confirmation letter to the retiree’s home address. 

• Mail a confirmation letter to the employer if the enrollment 
requires applicable certification: 

» Re-employment eligible, critical shortage position 

» Re-employment eligible retiree: Speech-related group (member 
who holds an advanced degree in speech therapy, speech 
pathology, or audiology) 

» Adult Education Literacy group 

• Mail a notification letter to retiree and employer when a critical 
shortage or position certification is not received within 45 days, 
which may require the return-to-work provision to be reclassified 
as a “retired member” (suspension of benefits). 



Certification is NOT required for:

Retirees who retired on or before June 
30, 2010 (Grandfather provision) 

Retirees who are re-employed as 
substitute, preK-12 classroom teachers 

Retirees re-employed as adjunct 
professors in TRSL-covered positions 



Critical shortage: Certification process 

• Annual certification for all critical shortage positions: 

» Full- and part-time K-12 classroom teachers 

» Full-time certified speech therapist, speech 
pathologist, audiologists, school counselors, school 
social workers, and educational diagnosticians 

Failure to conduct annual certifications of your agency’s critical 
shortage positions may result in the suspension of benefits for your 
TRSL retirees who are re-employed under these provisions. 



Critical shortage: Notification process 

• Advertise all full-time, critical shortage positions in the 
official journal on two separate occasions 

» Includes K-12 classroom teachers, speech therapists, 
speech pathologists, audiologists, school counselors, 
school social workers, and educational diagnosticians 

• Post job notice at the career development office (or 
similar entity) of every postsecondary institution within 
a 120-mile radius of school board (includes areas that 
fall outside Louisiana state lines). 

• Submission of required certifications to TRSL and BESE 



Critical shortage (CS) area 
required information 

K-12 classroom 
teacher 

Full-time:  
Speech therapist, speech 
pathologist, audiologist, 
school counselor, school 

social worker, educational 
diagnostician 

Full-
time 

Part-
time 

Statement declaring CS in position to be filled    

Name of certified retiree hired to fill CS    

Duration of employment    

Date of certification to BESE    

Statement that position has been properly advertised on two 
separate occasions    

Date of advertisement(s)   

Statement that no certified, non-retired applicants applied, or 
that there were fewer than three certified applicants   

Signatures of superintendent and personnel director   

Signature of school board designee  

Job notice posted at every career development office (or similar 
entity) of a postsecondary institution within a 120-mile radius of 
school board 

  

Completion of TRSL Form 15CS and 15POSC will satisfy the above requirements set forth in law. 
Employers are required to maintain proof of certification requirements, advertisements, and 
applicant information.   



What must be reported to TRSL? 

• Monthly salary reporting:  Due within 15 calendar days after the 
end of the month  
» Must include the salary paid to all individuals identified as a 

retired teacher under the RTW law. 
 
 
 

• August 15 reporting:  Employers are required to submit to TRSL the 
earnings of all persons paid in the prior fiscal year, including 
retirees and disability retirees. 
» Report all earnings and payments, even if they are for part-time, 

substitute, temporary, independent, or corporate contract work. 
» Include individual’s position and designation as part- or full-

time. 

EXAMPLE: April 2017 salary report is due by May 15, 2017. If not 
received by that date and benefits were paid that were not due the 
retiree, the employer is liable for the benefits overpaid. 



RETURN-TO-WORK (RTW) 
EXCEPTION REPORTS 

Important Processing Changes 



PROCESSING CHANGE: 
RTW exception reports 

Return-to-work retirees 

• Effective 7/1/2017, all return-to-work statuses with open 
enrollments (including the grandfathered group) with no 
monthly reportings will appear on the exception reports as 
enrolled not reported.  

• Employers that keep open enrollments for retirees will need 
to do one of the following. 

» Report the same as LWOP on the monthly salary files 

» Report zeros on the monthly salary files 

» Perform CCRs every month to post zeros  

» Terminate the enrollments  



Are there penalties for employers  
who do not provide required notice? 

• Employers are charged for any overpayment of benefits resulting 
from a failure to notify TRSL in a timely manner: 

» Retiree is not enrolled within 30 days from date of hire 

» Monthly salary report is more than 30 days after month’s close 

• Overpayments occur when: 

 Retiree is a “retired member” whose benefit would have been 
suspended if enrolled timely  

 Retiree  is a “retired teacher,” but because of failure to enroll 
timely or late salary report, retiree exceeds 25% earnings limit 

EXAMPLE: RTW enrollment for “retired member” processed on 
11/15/2016 with a hire date of 9/5/2016; overpaid benefits charged 
to employer for period 9/5/2016 – 11/30/2016. 



FY 2016 Return-To-Work  
Retiree by Category 

• RTW retirees fill all of the “retired teacher” categories 
with the largest number in the grandfathered group. 

RTW status Count % of count 

RETIRED TEACHER 

Grandfathered group (retired on or before 6/30/10) 3,767 75% 

Substitute, preK-12 classroom teacher 844 17% 

Adjunct professor 158 3% 

K-12 classroom teacher – critical shortage (FT) 98 2% 

K-12 classroom teacher – critical shortage (PT) 18 0% 

Advanced degree – speech/audiology 6 0% 

Speech/audiologist – critical shortage 4 0% 

Adult education 6 0% 

RETIRED MEMBER (benefit suspended) 95 2% 

Totals 4,996 100% 



Points to ponder 

• When you hire a retiree, determine the provision that applies 
based on how you hire them, even if the 12-month waiting period 
has not lapsed—the TRSL system will know to suspend the benefit. 

• Please remember to submit an online termination to terminate the 
retiree within 30 days of their last day of employment—this allows 
TRSL to know when to put the retiree back on payroll, as 
applicable. 

• Retirees applying for a refund of contributions are not subject to 
the 90-day waiting period (as it applies to active members); 
however,  they must submit a completed Retiree Refund 
Application (Form 7A).   

» REMINDER: You do need to terminate the member in EMIS for 
the refund to be processed. 



Wrap-up – Retiree Classification 

• TRSL employers can hire a TRSL retiree into a TRSL-covered 
position 

• The classification the retiree falls under will determine the impact 
on retiree benefits and whether contributions are due during the 
period of re-employment. 

» Retired teachers 

» Retired members 

• “Retired teacher” includes: 

» “Grandfathered” or speech-related advanced degree 

» Critical Shortage 

» Earnings Limit 

 



Wrap Up –  
Employer Reporting Requirements 

Enrollments  
» Within 30 days of re-employment, enroll the rehired retiree in 

TRSL through EMIS. 
» Within 45 days of enrollment notification, certify the position of 

the retiree using Form 15CS or 15POSC (if applicable). 
Monthly salary reporting  
» Report the salary paid to all individuals as a “retired teacher” 

under the RTW law. 
» Due by the 15th of the following month  
Annual reporting 
» Submit to TRSL the earnings for all payees in the prior fiscal year, 

including retirees and individuals receiving a TRSL disability 
benefit. 

» Due August 15th 



Questions? 



We are here for you! 

Like us on 
Facebook! 

Follow us 
on Twitter! 

Local phone:(225) 925-6446 

Toll free (outside Baton Rouge): 
1-877-ASK-TRSL (1-877-275-8775) 

Website: www.TRSL.org 

Email: web.master@trsl.org 



Comprehensive Employer Training March 2017

Optional Retirement Plan (ORP)



What you need to know

• What is ORP and how does it work?

• Who can join ORP?

• How do I enroll someone in ORP?

• What are the contribution rates for ORP?

• What do I need to report?

• How do I recover an overpayment?

• Can ORP participants change carriers?

• What if I hire an ORP member?

• What are the return-to-work laws for ORP members?

• What are the features of ORP?



What is the Optional Retirement Plan?

• ORP is a defined contribution (DC) plan.

» Established July 1, 1990

» Provides retirement to participants and 
death benefits to beneficiaries

» Portable

• The decision to participate in ORP is 
irrevocable.

» ORP members do not participate in TRSL’s 
defined benefit plan and are not 
considered TRSL members.



How does ORP work?

• ORP accounts 
are treated 
like annuities.

• Based on 
contributions 
and interest 
earned

• Members and 
employers 
contribute to 
ORP accounts.



Contribution rates

• Employee contributions: ORP members contribute 8.0% of salary.

» 7.95% is transferred to the carrier.

» 0.05% is retained by TRSL as an administrative fee.

• Employer contributions: Total contribution rate for all employers 
includes the following:

» Transfer amount: 

̵ the percentage amount actually transferred to each ORP 
participant’s account.

» Shared UAL:

̵ the percentage all employers pay toward the unfunded 
accrued liability (UAL) and retained by TRSL

̵ The shared UAL percentage for FY 2016-17 is 21.2%.



Contribution rates

For higher education employers (including laboratory schools):

» The transfer rate must be set annually by each institution’s 
governing board, and applies to each institution/agency under 
its supervision and control.

» For FY 2014-15 through FY 2017-18, the transfer rate must be 
equal to or greater than the employer normal cost contribution 
for the TRSL Regular Plan. 

» For FY 2018-19 and later, the minimum transfer rate must be 
6.2%.

For non-higher education employers:

» The transfer rate must be the greater of the employer normal 
cost contribution for the TRSL Regular Plan, or 6.2%.



Contribution rates (FY 2016-17)

HIGHER EDUCATION

Management Board

Employer Rate (ER)

Transfer
Amount

Shared 
UAL

Total
ER

Board of Regents 5.6919% 21.2% 26.9%

LSU Board of Supervisors 5.6919% 21.2% 26.9%

Southern Board of Supervisors 5.691995% 21.2% 26.9%

UL Board of Supervisors 5.2545% 21.2% 26.5%

Community/Technical Colleges 
Board of Supervisors 5.691995% 21.2% 26.9%



Contribution rates (FY 2016-17)

NON-HIGHER EDUCATION

Fiscal Year
Employer Rate (ER)

Transfer
Amount

Shared 
UAL

Total
ER

2016-17 6.2% 21.2% 27.4%



Contribution rates (FY 2017-18)

HIGHER EDUCATION

Management Board

Employer Rate (ER)

Transfer
Amount

Shared 
UAL

Total
ER

Board of Regents 5.9459% 22.2% 28.1%

LSU Board of Supervisors 5.9459% 22.2% 28.1%

Southern Board of Supervisors 5.945975% 22.2% 28.1%

UL Board of Supervisors TBD* 22.2% TBD*

Community/Technical Colleges 
Board of Supervisors 5.945975% 22.2% 28.1%

*The rate for institutions whose governing boards did not set a rate by resolution is 
the rate paid in the previous fiscal year.



Contribution rates (FY 2017-18)

NON HIGHER EDUCATION

Fiscal Year
Employer Rate (ER)

Transfer
Amount

Shared 
UAL

Total
ER

2017-18 6.2% 22.2% 28.4%



Who can join ORP?

Academic and unclassified employees:
• Colleges and universities
• Community colleges

Employees of other constitutionally 
established boards that manage 
institutions of higher education

Existing ORP members

1

2

3



When is the member eligible to join?

• A member can choose to participate in ORP:

» Within 60 days of the initial hire date by an ORP eligible employer; or

» Anytime after the 60 day window closes, but prior to vesting in TRSL’s 
DB Plan with 5 years of service credit; or

» TRSL members who have more than five years of retirement service 
credit and have never had the opportunity to elect ORP may elect to 
join ORP when initially hired by an ORP eligible employer and they are 
within their first 60 days of new employment.

 Example: A TRSL regular member with 10 years of service credit 
changes jobs and is now, for the first time, working as an 
unclassified employee at a higher education institution 

Members who choose to participate in ORP after being in TRSL :

• Only the member portion of retirement contributions will be 
transferred to the carrier.



How do I enroll an ORP member?

• Enrollments for ORP members 
are processed at TRSL.

• Member completes Sections 1-
3 of the Application for 
Optional Retirement Plan or 
Change of Carrier (Form 16).

• You complete Section 4 and 
submit the original form to 
TRSL.

• Please ensure the participant 
reads the back of the form, 
which contains important 
information.



Who are the current carriers?

www.trsl.beready2retire.com www.valic.com/TRSLwww.tiaa.org/louisianaorp



How do I report ORP?

• You will submit a separate report for ORP (System 6).

• The sheltered contributions reported are limited to 25% of the ORP 
member’s taxable income or $54,000 for calendar year 2017, 
whichever is less.

• You will submit your monthly report one of two ways:

» Upload unencrypted file to EMIS or

» Submit encrypted FTP file



How do I remit the contributions?

Contributions are due by the 10th day of each month.

• You can make payment one of two ways:

1. Wire transfer (indicate ORP) or

2. Check (make payable to TRSL-ORP)

• Submit your Payment Distribution Voucher (Form 4D) 
accordingly:

» Email at time of wire transfer or

» Include it with the check



How do I recover an overpayment?

If an employee terminates employment you can recover an 
overpayment.

» Notify the carrier in writing using your agency letterhead.

̵ The carrier will return the member contributions and 
employer transfer amount, which had been transferred to 
them.

» Submit a copy of the letter to TRSL.

̵ The unfunded accrued liability portion will be returned to 
you.

» It is the employer’s responsibility to refund the employee their 
7.95%.

If you receive money from a carrier 
that you did not request, please contact TRSL. 



Can an ORP participant change carriers?

A carrier change can be made by an employee at any time.

• You will need to have the employee complete the following:

1. a new application with the carrier and

2. a new Form 16.

• You will complete Section 4 of the ORP application and submit to 
TRSL.

You are responsible for changing the ORP carrier code 
on the FTP file or uploaded file containing the ORP contributions.



What if I hire an ORP member?
(Including ORP members returning-to-work)

• If the ORP member is employed in a TRSL-covered position, he/she 
must remain in ORP (regardless of the number of years).

» This holds true even if the position is not in higher 
education.

• If the ORP member is employed in a position covered by another 
Louisiana public retirement system, see below:

» If member has fewer than five years: You will enroll him/her 
in the new retirement system.

» If member has five or more years: He/she can opt to retain 
ORP membership under TRSL.

ORP members are 100% vested from the date of enrollment.



What are the features of ORP?

• An ORP account is portable to most other U.S. colleges and 
universities.

• ORP participants control their own investments through private 
carriers.  

• Member and employer contributions are invested by the designated 
ORP carrier in the investment option chosen by the member.



Wrap-up

• ORP is a defined contribution plan.

• A member who chooses ORP makes an irrevocable election to opt 
out of TRSL’s defined benefit plan.

» He/she cannot change his/her mind later and join TRSL.

• The original form must be submitted for enrollment and changes in 
carrier.

• TRSL will transfer to the carrier the member contributions (minus 
TRSL’s administrative fee) and the transfer amount of employer 
contributions.



Questions?



We are here for you!

Like us on 
Facebook!

Follow us
on Twitter!

Local phone:(225) 925-6446

Toll free (outside Baton Rouge):
1-877-ASK-TRSL (1-877-275-8775)

Website: www.TRSL.org

Email: web.master@trsl.org
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